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Orangeburg Department of Public Safety
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Serving with Integrity
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A MESSAGE FROM THE CHIEF

Onbehalfof thededicatedandpassionatemployees

my privilege to providensightinto our agency. |
hope you find the content informative and helpful
learning more about the Orangeburg Department
Public Safety and the services we provioleour
community.

The Orangeburg Department of Public Safety is g
fully accredited consolidated agency that provides
policeandfire servicedor its citizens.ODPShasa
diverse professional and accomplished leadershig
team in place who are committed to leading the
agency. In addition, promaotions from within and the hiring of new recruits
bringsnewenergy freshideasandpositivechangdor all personneandthe
organization.

The Orangeburg Department of Public Safety is committed to implementing
bestpracticesevaluatingour proceduresandimproving processeby which

we deliver services to our citizens. We endeavor to maintain trust through
open communication, operational transparency, and accountability.

ODPS places a premium on developing innovative strategies to prevent and
solvecrimethroughcollaborativecommunitypartnershipshatwill build our
capacity to provide outstanding police service, thus enhancing the quality of
life in our city.

| extend my heartfelt appreciation to the GMgministrator, Mayor, City
Council andall our stafffor their confidenceandsupportit is myhonorto
serve as Director of Public Safety for the City of Orangeburg, as we strive
each day to hold up the banner of Our agency motto:

AANn Agencyof Excellencé Servingwith Integrity o
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Director of Public Safety
Chief Charles P. Austin, Sr.

Deputy Director
Colonel Edward Conner

Investigations Division
Captain Victor Cordon

Patrol Division
Captain Alfred Alexander

Special OperationsDivision
L ieutenantJason Sturkie

Fire Division
Battalion Chief Jonathan Winningham
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Excellence

ServingWith Integrity

Mission

It is the mission of the Orangeburg Department of Public Safety to Creat¢ and
maintain an atmosphere of mutual cooperation with our community thrIugh
Innovative partnershipdirectedtowardsa common goal of protecting life ang
property through professional law enforcement and fire protection servicep.

Vision Statement

The Orangeburg Department Bublic Safety is dedicated to providing the
highest level of law enforcement services to each and every citizen in |our
community incorporating professionalism, dignity and courtesy.

Furthermore, we understand the need for community support and feel
compelled to develop and implement positive programs to foster muIJal
respecbetween all citizens and the department while preserving life, liberty,
and property.

Core Values

Loyalty - Integrity - Trustworthy
Commitment Courage
Innovation

140d3d TVNNNVYSddOvrc0c
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STRATEGIC PLAN PROGRESS

2024ACCOMPLISHMENTS

TheRoselLeadershigCouncilwas implemented

TheByrne Criminal Justicelnnovation(BCJI) Grantreceivedanextension
Increasedocialmediafollowers

Chief CharlesP.Austin, Sr.serveonthe StateCrisis Interventiordvisory Board
Multiple officersattendedCardiopulmonarnResuscitatiortraining (CPR)
Implementeda QR codefor ODPS

Two SchoolResourcéfficers were addedo supportour schools

New Vehiclesfor LieutenanteandSchoolResource

=a =4 =4 5 A

Officerswereadded

InternalAffairs positionfilled

A Certified Firearmsinstructorwas addedo thetraining staff
A newRecruitment Officer wasdded to staff
ODPScontinuedhe Mentor MattersProgramfor 2024
ImplementedseniorEngagements
Enhancedlefensiveacticstraining
Facilitatedand/orparticipatedn neighborhood watch grouplsiring2024

Hostedmultiple communityeventsandassistedtheragencies

e = =1 S e e R |

ThePublic SafetyFoundatiorcontinuedo grow
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WHO WE ARE

The Orangeburg Department of PublicSafety serves @ommunity of over 13,280 residents,
employs more than 45 sworn officers, and over 10 civilian staff member&ll ODPS staff
are committed to upholding the longstanding tradition of professional public safety
services for the City of Orangeburg. The Department provides 2four service to the
community every day of the year to ensure the safety andvellbeing of our residents at all
times.




Recruitment

Welcometo the Family!

— In 2024,0DPShired 14 newemployeeso ensureghe safetyof the
“community.

-~ 1 7 Non-CertifiedPublic SafetyOfficers
' _ 1 3 Certified Public SafetyOfficers

M 1 1 SchoolResourceOfficer

1 1 Communication®perator

‘ 1 1DNA TechnicalLeader

1 Evidence& PropertySpecialist

SWORN OFFICER TRAINING

Field trainingis an exciting time for new 2
officersatODPS!We 06 lragpyto sharehat

two officers have recently graduated from A=)
theacademyandfive morearestartingtheir = 1 = e
journey. = = ‘

It takes approximately 18 weeks for new
recruits to becomenaccompanie@ublic
SafetyOfficers, whilelateraly hiredofficers
typically canachievethisin 6-12 weeks.
Great things are happening here at ODP
we prepare dedicated officers to serve
within their local community.
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Ourcommunityengagememrogramsarea groupeffort led by our communityengagememnrogram
coordinator While we face various challenges, we remain committed to enhancing our engageme
activities. ODPS has successfully hosted several events including the Rose Festival, National Ni
Out,andCommunityBlock partiesalong withseveralother eventsOur social media presence
continues to increase and has reaahest 11,000 followers. Our goal is to connect with our
community as much as possible in person and virtually.




PROFESSIONAEVELOPMEN

ODPS is committed to enhancing employee skills and knowledge
throughfocusedprofessionatlevelopmenprogramsOfficers
consstentlyparticipae in careerdevelopmenbpportunitiesvith a
focusonimprovingtrainingandvaluable skillsOurgoalis to increase
the number of certified first responders equipped to administer CPR»
and effectively manage crises. ODPS aims to strategically strengtfiek
the professional growth of our ODPS staff to ensure they are reaciill
meet the changing needs of our community.

=-=—-_.—-—-—=—-l'_-z::—-é--- Corporal Devon Gilmore had the opportunity to attend the FBI

LaW EnforcemenAssociatiortraining (FBI-LEEDA) wherehe
earned his Media and Public Relations Certification in 2024.
TheAcademy is dedicated to providing the highest level of
training,educationandinformationfor law enforcementThe
trainingfocusesonleadershimndmanagemertrainingwhile
:, advancinghe Science Art of Law Enforcement.Thetraining
allows officers to developnunderstanding of the critical role
that public relations play in law enforcement and community
relations.

Cpl DevonGilmore
OrangeburdPublic SafetyDepartment

Our departmentonductedver2,513hoursof trainingfor all personnebn ther response to
resistance and aggressidhis training covers various areiacluding de-escalationfirearms
training, defensive tactics, survival skills, emergency operations, fGPiRst respondes; and
emergency vehicle operations.

Officersalsoreceiva shift briefing trainingon topicssuchasassistingvictims of violence juvenile
issuesmentalhealthissuesyulnerableadults andrespondingo varioushazards.




TRAININGNDSPECIALTIES

2,513TrainingHours
15 Field Training Officers
9 SpecialResponsd eamMembers . =

-

6 Multi-Agency InvestigatiotMembers
5 Victims AdvocateMembers

6 Communicationrraining Officers

2 DataAnalyst

2 Firearmslnstructors

2 Certified K-9 Officers

1 DroneOperator




PATROL

PATROCOVERAGEMAP

The Patrol Division is led by Captain Alfred Alexander and is the
largestdivision within the Orangeburg Departmentfdiblic Safety.

SECTOR 1

Uniformedofficers areoftenthefirst point of contact between the
community and citizens.

The Orangeburdpepartmentf Public Safetyprovides24-hour
coverage’ days per week to thatizensof Orangeburg.

Officerspatroloneof four designatedectorsduringeachshift. These
areestablishedbasedn crimestatistics populationdensity and
geographical boundaries.

Eachshiftincludesonelieutenantvho oversee®nesergeanand
four tosix officers.

Thedivision is dedicatedo leavinga positiveimpressioron all
citizensthatwill reflecttheagency'sommitmento protectand
serve.




INVESTIGATIONS DIVISION

ThelnvestigationDivision is led by CaptainVictor Cordon.The Investigation&nit is responsible
for handling investigations of most felony crimes that are reported to the Orangeburg Depart
Public Safety such as homicides, burglaries, robberies, frauds, juvenile crimes, along with ot
miscellaneous crimes as needed.

The Division consistsof many specializedunits and personnel

Generalinvestigators: Generainvestigatorsareresponsibldor incidentinvestigationrand
perform many othe vital functions for case solvability

Juvenile Investigator: Specializein incidentsinvolving juvenilesuspectandvictims.

Narcotics Unit: Specializes in narcotics and operations inicigaideo surveillance,

suspect identification and any incident which may primarily involve narcotics.

Victim _Services:Coordinategandservesastheliaisonbetweerthe DepartmentMunicipal
Court, and various victims services

School Resource OfficerS RO6s responsibility is to col

provideessentialaw enforcementesourcesndexpertiseThegoalis to manageandmaintaina
safe and positive school environment.

The ForensicLaboratory congstsof thesearease

ForensicDNA Analyst: Responsibldéor analyzingandinterpretingDNA evidencegathered
from crime scenes.

Forensic Narcotic Chemist:Responsible for analyzing and identifying controlled substances,
narcoticsanddrugsin variousformssuchaspowdersandliquid pills, to supportcriminal andlegal
proceedings.

Crime Scene Investigator:Responsible for collecting, analyzingrotecting and preserving
physicalevidencgrom crime scenesandmiscellaneougemsobtainedby officersduringthe
course of their duties.

EvidenceTechnician: Responsibléor managingandmaintainingthe integrity of all evidentiary
items collected by thagency
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FISCAREPORT

The AnnualFiscal Reportprovidesanoverviewof thefiscalyearbudget for the reporting yeddDPS
total General Fund budget for the fiscal year 2@224 was$10,738,608 anis subject to change eve
year.

Additionally, ODPShas set aside $75,000 specifically goant matching funds for department
equipment. This investment shows our commitment to providing officers with the necessary too
for theirwork. The DepartmenhaspurchaseshewAxon in carcamerasystemsyehiclesfor patrol,

and specialized vehicles for our School Resource Offigesgynificant part of this budget was
funded tothe Patrol Division to keep our community safe.

Duringthisfiscal year, ODPSwasableto fill two SchoolResourcefficer positionswhich were
fully funded by state grant3he successful funding tleseSchool Resource Officeraarksa
positive step towards enhancing safety in educational environments.

Although it has beeasuccessful yeathe costs associated with overtime have surpassed the
budgetecamountsdueto manpoweshortagesHowever,ODPScontinuego strivefor excellence.

Yearly Budget

14000000
12000000
10000000
8000000
6000000
4000000

2000000

B Yearly Budget
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ACCREDITATI

CALEA

CALEA Accredited since 2003 N
SCLEA Accredited since2020

372 COMPLIANCE STANDARDS

37 DEPARTMENT POLICIES AVAILABLE
ONLINE

Accreditation Manager
Keri Rogers

TheOrangeburdepartment oPublic Safetyachievednternationalccreditationn 2003 thoughrhe
Commission a Accreditation for Law Enforcememtgencies (CALEA). By voluntarily pursuing this
accreditation the departmestcommitted to meeting the highest standdrased on n d u éstr y 6 s
practices.

Theaccreditatiorreviewcycle spansatotal of four (4) years At the conclusionof eachcycle, CALEAconducts a
comprehensive examination of alire p a r tpolieies,tp@cedures, and management practices to ensure
continued compliance witall requiredstandards.

The Orangeburg Department of Public Safety also tadsaccreditation through the state of South Carolina
with South Carolina Law Enforcement Accreditation (SCLEA). SCLEA is the official South Carolina state
accrediting bodyStandards for the program are developed usingh®arolinastate law, stakeholder expertise,
and best mctices.

The SCLEA accreditation cycle spans three (3) vy
conclusionODPS has been accredited with SCLEA si2@20 anccontinues to maintain this accreditation

Ourongoingcommitmento thestandards required by both accrediting bodidigctsour dedicationto delivering
professional law enforcement services to the Orangeburg community.

LHO0d3d TVNNNYSdAOrc0e
©
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[2023:2028 ndivicual-Crime-Statistics—

Violent Crimes 2023 2024

1d0d3d TVYNNNVYSJdOwr20oe

PercentChange
Murder (09A,B,C) 1 4 +300%
Rape(11A) 8 -75%
Robbery(120) 21 25 +19.05%
Aggravatedissault
(13A) 182 136 -25.27%

Violent Percent
Change

-21.22%

Arson(200) 5 5 No Change
Burglary(220) 184 139 -24.46%
PocketPicking(23A) 0 1 -100%
PurseSnatching 1 1 No Change
(23B)
Shoplifting(23C) 229 219 -4.37%
Theftfrom Building
(23D) 48 37 -22.92%
Theft- CoinOperated
(23E) 1 0 -100%
Theftfrom Automabile (23F
144 179 +26.95%
Theft- Auto Accessories
(23G) 33 24 -27.27%
All OtherLarcenies
(23H) 155 157 +1.29%
Motor VehicleTheft
(240) 74 77 +4.05%

Property Percent
Change

16|Page



Pursuit Reason Pursuit Result

13 _~

10

M Vehicle Violation
M Traffic Violation M Terminated

u Other/Stolen Vehicle M Allowed to Continue

Pursuits by Day of Week

7
S
2 2
ed ed e

Monday Tuesday Wednesday Thursday

M Pursuit

Pursuit Times

2 2

0000-0400 0401-0800 0801-1200 1201-1600

H Pursuit

Results

Arrested

Saturday

1601-2000

23

Escaped

10

Sunday

15

2001-2359




VEHICLE PURSUITS ANALYSIS

A review of the 2024ehiclepursuit data found that department policy was followed on all pursuits and that the
training and equipment provided satisfiedB® p a r t me nThérsareme ehahges recommended to any
procedures or training regarding vehicle pursuits by Public Safety Offioticers exercised caution and followed
safely behind the fleeingehicle,and, h most cases of termination, the pursuing officer noticed conditions that
would place the public in danger, therebygetininating the pursuitiowever, due to the large increase in vehicle
pursuits from 2023 to 2024, current policies are under review to ensure the safety of the public, officers, and

property.

During 2023, there wereight (8)pursuits initiated by Public Safetgnd47 initiatedin 2024. During 2024, it was
found thattwo officers initiated 38 of the 47 pursuiiBhere were severéhrgeted campaigns that these officers were
participants of thalhelps account for this increase, and for the overall increase in pursuits for the reporting year.
Approximately 60% of pursuits continuedd 40% were terminate@ihese results were also displayed in the near
equality of those who were apprehended or escaptbdarrests occurring in approximately 86%ypoifrsuits that
continuedAlso, during 2024 th®e par t ment 6 s FLOCK sy st e3stolerovehicles, vehith o
led to pursuits once the vehicle wasated,and a traffic stop was attempted.

It was noted during theeviewthat pursuits occurred most often over the weekEnday through Sunday. These
were days when traffic enforcement offisedfforts were at their highest level. Pursuits that were terminated were
not allowed to continue due to rain conditions and loss of sight of the vehicle due to traffic conditions.

Pursuits also occurred mostly between the hours of 8 PM and 4 AM. This is also related to traffic enforcement
efforts. There wereeven (7noted instances of vehicles being damaged in pursuits, with the majority occurring
when suspects lost control or fled the vehicle. Damage in all recorded incidents was minor functional damage tc
vehicle and minor property damage.

In 2024, there weremd (2) instances of assasitin Orangeburg Public Safety OfficeSne incident occurred

during the effect of an arrest during a response to a malicious injprggerty During the encounter with officers,
the subject kickednofficer in the chest, knocking the officer back into the doorway of the residence. The officer
was not injured and used soft empty hand control to effect the arrest. This incident occurred during the day.

In the other incident, the officevasa s saul t ed by the subject while atte
during an altercation in which the subject enter e
not injured during the encountand the subject was detaindthis incidentalsooccurredduring the day.

There is no indication of a trend between the two incidéitisoughfour of the five assaults on officers in the last
three yearsccurred during the effect of an arrest, trends were nodieas thedetainments causing the assaulese
based on differemeasons for arresBased on the nature of the incidents and assaults, there are no
recommendations or trainirggiggestedhat could enhance officer safety.
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RESPONSE TORESISTANCE AND AGGRESSION STATISTICS

Type of Force Used Persons by

Other 0 Race

Firearm i 1
Chemical OC 0

TASER i— 4
Hard Empty Hand Contro| s 2

S0t Empty Hand Contro | —— 16
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Total Incidents Persons by
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RESPONSE TORESISTANCE AND AGGRESSION ANALYSIS

A review of all Responses to Resistance in 2024 determined that in the 21 reported situations in which officers used fol
on an individual, proper training and policy were followed. In the 18 reports where empty hand control was used, all us
force were efforts to effect an arrest or prevent evasion deviagtdeading to or resulting from an arrest. Officers in these
reports used clear, louderbal commands to ensure that the suspect received the least amount of forceftessdato

arrest.

In instances where there were injuries to the suspect (4), all injuries were consistent with minor scrapes and scratches
being taken to the ground by soft empty hand control or falling to the ground because of being subjected to a TASER
deployment. In one instance, the probes of a TASER deployed by an officer failed to properly makeTtensatiject

was then able to flee from tloéficersandsubsequentlgetainedby hard empty hand control.

The ethnic, gendeand age trends showed that most responses to resistance occurred when the suspect was a black m
bet ween the ages of 19 and 25. The ethnic majority of
responses to resistance were reported.

Regarding the times and dates related to the incidents, responses to resistance appeared to occur most often in the af
after 6 PM and 6 AM. Also, the dagf the week thaihcidents occurrechost oftenwere Thursday Saturdayand Sunday.
Looking at responses during these days, there were no identifiable patterns that could be discerned.Jdiyvascer

August accounted for 38% of all responses; with the rest of the year maintaining a similar trend. Upon review, the office
and circumstances during this period did not produceadantifiablepatterns.

Officers who were responding to assaults and malicious injury to property encountered the most resistance. Subjects w
active warrants were often cooperative until a warrant was confirmed and the officer attempted to initiate the arrest. Th
same was true for traffic stops. These trends continued to be present from 2023 to 2024.

Officers also practiced good arrest procedures by having more than one officer present so that each officer used the
minimum amount of force to gain compliance.

There was one officanvolved shooting reported in 2024. In this instance, an officer was parked in his patrol vehicle whe
a subject approached his vehicle and jumped into the passenger seat. The officer was startled at the aggressiveness a
intrusion of the subject and drew his service weapon. Upon seeing the weapon, the subject lunged across the seat at tl
officer toattempt tograb his weapon. The officer discharged the weapon when the suspect gratdesirig aoundto

pass hr ough the subjectdés finger and the roof of the peé
there were no other weapons involyatiwhich pointhe officer switched to his TASER and attempted to gain control of
the subject.

When the suspect lunged again at the officer, he was struck with the TABERItimately gained compliance for
detention and arrest. The suspegiry sustained fronthe firearm received first aid from officers and EMS. No further
injury to the suspect occurred.

There were no reviews or changes to training or policy as a result of instances of response to aggression in 2024. In
command reviews of each instance of response, it was determined that policy and training were followed correctly by
officers.

Officers in all use of force reports sheaproper restraint and eescalation procedures during the arrest procedure by

ensuring the suspeatasgiven loud, clear verbal commands, and then bpiogerly restrainedrhis ensures that the
suspect in each repardmpliesandis effectively arrested with the minimum amount of force used.

&b &b &L &b ED D ED
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SELECTIVE TRAFFIC ENFORCEMENT AND ACTIVITIES

There are certain selective enforcement activities that are condudieel ®yangeburg Department®iiblic Safety on a recurring
basis. The nature of these activities is directly related to crime patterns and trends that are observed and notedkiyuGnme/&tat
meetings.

Crime Stat meetings agenerallyheld every week oMondayand include all crimes, patterrend trendsioted for the prior week. An
analysis of these datapsesented to the Command Staff, all shift lieutenaartd Investigators.

Decisions are made during these meetings by all personnel on where to direct enforcement or prevention efforts. Exasheples incl
Operation City Lights (an ongoing departmavritle effort to reduce crime in piaesignated areagndRed Means Stop (an ongoing
campaign to select intersections in the city with high volumes of motor vehicle collisions).

These campaigns are paired with selective enforcement and police presence in areas designated by findings preserti¢at iandrime
collaboration between the Command Staff, shift lieutenants, and Investigators. These efforts are consistently revieweslvieeing

and findings and results are presented in the next weekly meeting on the effectiveness of these efforts. The recommendations,
campaigns, and enforcement activities may be changed or continued based on reporting during the next Crime Stat meatidg. Comi
Staff also have available Quarterly Traffic Analysis Reports on collisions that occur.

A yearly analysis of all traffic collisions and efforts showed that in 2024, traffic efforts to reduce speeds on mayeen@adscessful

in the shorterm during the time oénforcement butontinually changed along major arteries in the city (ColumbiaBdughton St
Chestnut S}. Due to the addition several of the selective enforcement campdigrdgpartment has noticed an increase in pursuits as
a result, but also a positive effect of clearing multiple incidents when an apprehension occurs. The department leashaswihglon

the FLOCK camera system to determine where stolen vehicles are continually flagged to direct enforcement efforts iastiroseeare
hopes of successfully intercepting stolen vehicles.

The recommendationsampaignsor enforcement efforts are recorded and disseminated to all department personnel after the Crime .
meeting This ensurs all department personnel are participating in the recommendations and procedures set forth during the meetin

Of the complaints received by ODPBete were two (2) reports of biaskdsed policing reported to tdepartment in 2024rising from
citizen complaintsAfter both cases were investigated by Internal Affairs, one (1) report was unfounded, and one (1) report resulted |
exoneration of the officer in questidn. no instance were the allegations relateddset forfeiture

Public Safetyconductedan annual review of all traffic stops by service personnel and determined that there were no instances of
biasedbased policing actions that occurred. There were no recommended changes to training or operations in 2024.

No grievances were filed against ODPS during the 2024 reporting year. ODPS maintains a transparent and fully accessible grievan
policy where all employees are encouraged to report any instances of misconduct or negative treatment to the Human Resources
department.

Many opportunities are offered for employees withi mtegyhe de
enables direeline supervisors to address problems an employee may expressliately anallows issues to be resolved without being
escalated. Supervisors are encouraged to keep dirddtequent communication with their subordinates to ensure problems are identifi
and resolved in a timely manner. In the event of an issue that cannot be resolved by a direct supervisor, Commandti$tafeiaks
available at all times to discuss issues an employee has expressed. Due to this open communication, ODPS beliewes this greatl
contributes to the yedo-year lack of grievances filed by its employees.
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RecordDivision staff memberserveasthefirst point of
contact for visitors upon arrivaRecords Divisiorstaff
membershandlea variety of tasks and processes while
sitting atthelobbywindow. Theyprovide serviceatthe

front counter andbkeall non-emergencyhonecalls.

TheRecordDivision handlesall policepublicrecords
requests to ensure that visitoeseivecopies of case
reports photographsetc. Theteamworkscloselywith
city andcountyprosecutoren handlingcriminal filings

and other required documents.

Theyprovidebackgroundgheckdor law enforcement

agencies nationwidend ensure that all reports entered

into therecordsmanagemenrgystemareaccurate.

Thecommunicationgenteris a secondarpublic safetyansweringooint. Our communication€enteroperate4
hours a day, 368ays a year. In 2024 communication specialists entered and processed 698 Warrants for se

by outside agencie$herewere 16,393 calls that wecdizertinitiatedevents and 13,298 officanitiated events.

T —
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TWONEWPOSTITIONS

Wearethrilled to welcomeOfficer Sojdakto the ODP3amily! Hesuccessfullgraduatedfrom
the South Carolin&riminal JusticAcademy recentlyand we look forward to his fresh
ideas. His dedication to serving the community and ensuring safety foreaitisnt and we
look forward tothe positive impact he wilhave

Congratulations

Officer Sojdak

ThecourtroomBailiff isalaw enforcementofficer
who maintainsorderin acourtroom. Theyare
responsibldor ensuring that court proceedings
run smoothly and thaeveryoneis safe. The Bailiff
provides security, escaprisoners to and from
court, escors witnesses to the stand, sergeourt
orders, seizeassets, assists the judge with
administraive tasks and screesindividuals who
are entering thecourthouse
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ODPSin conjunctionwith ServeandConnecthasestablished communityorganizatiorknownasthe Community

Safe Haven. Th&afe Haven is located within the city limits of Orangeburg at Hampton Chase Apartments and
providesaliaisonwho canconnectwith citizensin need.

Theprimarygoalis to addrespressingssueghat areaffectingresidentslirectly and alongwith our community
partnersto ensure they have access to the information and support that they need. By bringing these resources
closer to homghe CommunitySafe Haven enhances accessibdityl can empower residents to seek assistance
without the barriers of travel.

ODPS Communitgerviceo f f i goasrare @ build trust and respect while utilizing 21st cemoliging between
the policeandcommunitieschangenegativebehaviorapatternsallocateresourcesnoreeffectively,andaddress
crime, sociablisorder,and fearof crime. Communityorientedpolicing relieson collaborativepartnershipvetween
thelaw enforcement agency, the individuals, and organizations they serve to develop many solutiqu®bietine
It is importantthatthe organizationaktructureof theagencyprioritizesa safeenvironmentor thewonderfulcitizens
of Orangeburg.
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VIVIIVIO AUVUVAIE SERVIVEY

YOU HAVE THE RIGHT TO BE HEARD (ﬁ

Thevictims advocaterovidesassistancéo victims

and or witness of crime that fall within the jurisdiction of
the Orangeburg Department of Public SaféWpPShas
fivev i c tadvocatés that coordinate aswlveas the
liaison between the department, municipadirt and
various victims services.

—

Victims AdvocateDuties& Responsibilities

Karenisanders o Ensures the rights of victims are protected
£ Provide crisis intervention and support

Ly Explainv i ¢ trightss éegalsystem

KK Referto counselingresourcesandsupportgroups
/o\ Partners with outside agencies to assist victims

%  ServeasAdvocatein courtonbehalfof thevictim
{?ﬂ-

Victims Advocate Coordinator

Readsandreviewsincidentreportsandinitiates
contact with the victims

@ Providesa professionaatmospher¢hatis conducive
to good community relations

e

1 H0d3d TVNNNVYSdAO20¢
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MENTORING MATTERS PROGRAM

TheOrangeburgDepartmentof PublicSafety(ODPShostedits annualMentoring Matters SummerCamp JundOth-
June28th. Thisyear,the campopenedits doorsto 35 studentsrangingfrom the agesof 5to 15, all of whom are a part
of Orangeburg community. Each day was packed with lots of laugh®fatwourse lots of learning.

Attendeeswere providedwith the opportunity to learnetiquette, how to tie atie, learnaboutselfimage andsomuch
more. Duringthe summer, attendeesare taskedto write, produceandactin their own skitsthat focuson issueswithin

their community which they perform at their graduation ceremony. This progaspires to change lives and make a
positiveimpact on the community that we serve.

FosuC SATE
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TheProperty& EvidenceUnit is responsibldor taking careof differentitemsof physicalevidence
and storing items that have been found or collected during criminal investigdttom&vidence
Technicians responsibldor collecting,analyzing protectingandpreservingphysicalevidencerom
crime scenes, and miscellaneous items contained by officers during the course of their duties.

In 2024 ODP3handled oveB,000 items thahavebeen
collected as evidence. When these items are no longer
neededor acaseitemsarereturnedo theowner.In the

case where attempts to contact the owner are unsucgessful
theitemsaredestroyedauctionedpr donatedo non-profit
agencies, and/or converted to agency use. When items are
handledoromptly,we can create much needed space for
other items in the storage areas.
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K9 DRACO PATROL

$17,678.79Currency seized
107-Firearms seized

55.240z -Marijuana seized

81.850z -Substituted Cathinone (Bath
Salts)seized

19.530z Cocaineseized
9.510z-Methamphetamineseized
20.23grams-Fentanyl seized
16.12grams-Heroin seized
590-Various pills seized




