City Council Minutes
December 17, 2024

Orangeburg City Council held its regularly scheduled meeting on Tuesday December 17, 2024,
at 6:00 pm in Council Chambers, 933 Middleton Street with Mayor Michael C. Butler presiding.

PRESENT:

Michael C. Butler, Mayor
Annette Dees Grevious
Jerry Hannah

Sandra P. Knotts
Richard Stroman

ABSENT:
Dr. Kalu Kalu
L. Zimmerman Keitt, Mayor Pro Tem

A motion was made by Councilmember Stroman, seconded by Councilmember Grevious to
approve the December 3, 2024, minutes. The motion was unanimously approved. Councilmember
Hannah was not present for the vote.

Ms. Ellen Zisholtz, Center for Creative Partnerships, Inc. addressed Council concerning update on
the All-Star Bowling Lanes. She stated, “The All-Star Bowling Lanes is listed on the National
Register for the Orangeburg Massacre, and we have raised two million dollars for its preservation.
We feel we are at the forefront of redevelopment and revitalization of Orangeburg. We are
restoring the bowling lanes to include sixteen lanes to be able to host tournaments. There will be
a lunch counter with outdoor tables and a commemorative exhibit area. We will have a community
room for conversations, films and book signings. 1 want to thank the City of Orangeburg for the
Facade Grant. We are working on other preserving history projects such as developing a trail from
the university to the bowling lanes which will be the beginning of a Civil Rights Trail to Tun
through the City that will be artistic and beautiful. We are also working on a metaverse project
mapping parts of the City using technology and Artificial Intelligence (AT) that will be exhibited
in March.”

City Administrator Evering addressed Council concerning second reading of an ordinance
authorizing the transfer of approximately 0.03 acres of real property with improvements, if any,
located at the corner of Russell Street and Middleton Street (1192 Middleton Street, formerly
known as 1198 Russell Street), with County TMS #0173-13-35-002.000. He stated, “This is the
green building on the corner of Middleton and Russell Streets. We have a developer that is
interested in purchasing the property for $75,000 to redevelop the building for residential and retail

use.”

A motion was made by Councilmember Stroman, seconded by Councilmember Knotts to approve
second reading of an ordinance authorizing the transfer of approximately 0.03 acres of real
property with improvements, if any, located at the corner of Russell Street and Middleton Street
(1192 Middleton Street, formerly known as 1198 Russell Street), with County TMS #0173-13-35-

002.000. The motion was unanimously approved.

DPU Manager Harley addressed Council concerning announcement of the City of Orangeburg
Department of Public Utilities Water System of the Year by the SC Rural Water Association. He
stated, “The City of Orangeburg DPU Water System has won the SC Rural Water Association
Water System of the Year Award. The award is given to a system that has high quality water, high
quality service and has reinvested back into their system.”

A motion was made by Councilmember Stroman, seconded by Councilmember Grevious to go
into Executive Session concerning discussion of negotiations incident to proposed contractual
arrangements and/or the receipt of legal advice S.C. Code Sec. 30-4-70(a)(2) a) Health Insurance,
b) Orangeburg Chamber of Commerce Lease, ¢) Hillcrest golf Course Lease and discussion of
matters relating to the proposed location, expansion, or the provision of services — Project Rhino
_ §C Code See. 30-7-70(a}(5). The motion was unanimously approved.
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A motion was made by Councilmember Stroman, seconded by Councilmember Knotts to return to
open session. The motion was unanimously approved.

A motion was made by Councilmember Grevious, seconded by Councilmember Knotts to approve
the resolution to adopt Health Insurance Benefits for the employees of the City of Orangeburg
effective January 1, 2025, and repealing any conflicting resolution or ordinance. The motion was
unanimously approved.

A motion was made by Councilmember Stroman, seconded by Councilmember Grevious to
adjourn. The motion was unanimously approved.

Respectfully submitted,

L]
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Linda McDaniel
City Clerk




RESOLUTION

A RESOLUTION TO ADOPT HEALTH INSURANCE BENEFITS FOR THE
EMPLOYEES OF THE CITY OF ORANGEBURG EFFECTIVE JANUARY 1,
2025 AND REPEALING ANY CONFLICTING RESOLUTION OR
ORDINANCE

WHEREAS, by Resolution of the Orangeburg City Council dated December 5, 2023 certain
retirement and health insurance benefits of City employees were adopted; and

WHEREAS, the City by said Resolution retained and reserved the right to review, amend or change
said benefits, with or without cause; and

WHEREAS, City Council has reviewed its present benefits and finds it is not presently necessary to
amend or change the present health insurance benefits provided its employees and retirees, but
reserves itg rights to review, amend, discontinue, abolish or change said benefits in the future, with
or without cause.

NOW THEREFORE BE IT RESOLVED, by City Council duly assembled this 17" day of
December, 2024, that subject to the City’s right in its discretion to amend, change, discontinue or
abolish in whole or in part, the conditions, qualifications and requirements of all past, present and
future employees of the City of Orangeburg, including retired and disabled employees of said City,
(hereinafter referred to as “employees™) as of January 1, 2025 to obtain health insurance benefits from
the City are set forth and shown on Exhibit A attached hereto and made a part hereof by reference.
The rates, benefits and conditions of eligibility as referenced therein shall be prospective and not
retroactive. Said health insurance benefits shall be continuously reviewed and may be amended,
changed, discontinued or abolished after each review.

BE IT FURTHER RESOLVED, that regardless of any prior review the health insurance benefits of
employees shall be defined, revised, reviewed, established and adopted annually by resolution of the
City of Orangeburg and its Department of Public Utilities.

BE IT FURTHER RESOLVED, that any amendment, change, discontinuation or abolishment shall
be effective upon adoption by City Council and notice of same after adoption shall be provided to

employees within forty-five (45) days after adoption.

The City of Orangeburg is committed to reviewing its personnel policies and procedures and its health
insurance benefits as needed. Accordingly, the policies and benefits of employees are subject to
review, amendment, change or abolishment at any time, at the discretion of City Council; thus benefits

may be increased, decreased or abolished at any time, with or without cause.

Any term, condition or limitation contained in any existing ordinance or resolution in conflict with
this Resolution is repealed in its entirety.

RESOLVED BY City Council duly assembled this 17" day of December, 2024.

MEMBERS OF COUNCIL

AT% Mozl

CITY CLERK




THIS IS NOT A CONTRACT

HEALTH INSURANCE BENEFITS
CALENDAR YEAR 2023
Exhibit A

The within benefits may be increased, decreased or abolished at any time, with or
without cause.

Definitions:

“BCBS” is defined as BlueCross BlueShield of South Carolina.

“City” is defined as the City of Orangeburg, South Carolina, a municipal corporation.
“COBRA” means the Consolidated Omnibus Budget Reconciliation Act.

“Dental and Term Life”, collectively and individually, is defined as the insurance benefits provided by
the City of Orangeburg and administered by BlueCross BlueShield (BCBS) of South Carolina and
Companion Life. “Vision” coverage will be administered through Community Eye Plan (CEC),
formerly Physicians Eye Care (PEP).

“Employees” are defined as all City of Orangeburg employees, including employees of the Department
of Public Utilities.

“Dependent” is defined as an individual who is an employee’s spouse: Is a lawful spouse or; a former
spouse who is required to be covered by a divorce decree. Dependent is also defined as an employee’s
child: Ts a child under the age of 26 which includes a natural child, adopted child, foster child, stepchild,
or child for whom an employee has custody or legal guardianship unless child has other federal or state
insurance coverage. The term “child” also includes an incapacitated dependent, a child who is on a
medically necessary leave of absence, a child of a divorced or divorcing employee who, under a qualified
medical child support order, has a right to enroll under the employer’s group health plan. The term
“child” does not include the spouse of an eligible child. Under the Patient Protection and Affordable
Care Act and the Health Coverage and the Education Reconciliation Act, a child does not include an
individual who is eligible for other employer sponsored coverage if the group health plan is
grandfathered plan beginning for plan years before January 1, 2015.

“Health Insurance Benefits” are defined as medical, hospitalization and prescription drug benefits
available to active full-time employees and their dependents of the City and provided by the City of
Orangeburg and administered by insurance providers under contract with the City.

“HSA” is defined as a Health Savings Account or a type of savings account that lets you set aside
money on a pre-tax basis to pay for qualified medical expenses.

“PPQO” is defined as the non-High Deductible Health Plan.

“HSA” plan is the 2025 Preferred Blue High Deductible Health Plan administered by BlueCross
BlueShield of South Carolina.

“PPO” plan is the 2025 Preferred Blue Plan administered by BlueCross BlueShield of South Carolina.

“I'ERT” is defined as the Teacher and Employee Incentive Program administered by the South Carolina
Retirement System.

Active Employees

- Active Full Time Employees

The City of Orangeburg (hereinafter referred to as “City”) will provide medical, hospitalization,
prescription drug, dental and vision insurance and ($15,000) term life insurance to active full-time
employees (as defined within the Personnel Handbook) with 100% of the premiums paid by the City.
The insurance is offered through providers chosen by the City. New full time employees are eligible to
be covered at the beginning of the month following 30 days of continuous employment. Terminated
employees are only covered until their last day of employment. Councilmembers, City Administrator,
Manager of the Department of Public Utilities, and the City Attorney are considered active full-time
employees for purposes of qualifying for health insurance benefits.

Dependents of Active Full Time Employees

Dependents, as defined by the insurance providers, are eligible for dependent Health Insurance Benefits,
with the City contributing up to the following dollar amounts towards the premium costs and the
employee paying all additional costs and premiums, including any future increases:
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$ 276.93 per month for spouse coverage for the BCBS PPO plan
$ 241.00 per month for spouse coverage for the BCBS HSA plan
$ 191.81 per month for children coverage for the BCBS PPO plan
$ 166.90 per month for children coverage for the BCBS HSA plan
$ 383.02 per month for family coverage for the BCBS PPO plan
$ 333.26 per month for family coverage for the BCBS HSA plan

The above City contributions to the dependent portion of the premium are capped as of January 1, 2013.

Dependent Dental, Vision and Companion Term Life ($5,000) insurance may be obtained with the
employee paying 100% of the premium cost. Dependents of new employees are eligible to be covered
at the beginning of the month following 30 days of continuous employment of the employee. Dental and
Vision for dependents of terminated employees are only covered until their last day of employment of
the employee. Dependent premiums for Dental, Vision and Companion Term Life Insurance ($5,000)
are as follows:

Dental: :

$ 35.00 per month for spouse coverage for the Dental plan
$ 45.00 per month for children coverage for the Dental plan
$ 81.00 per month for family coverage for the Dental plan

Vision:

$ 10.00 per month for spouse coverage for the Vision plan
$ 12.00 per month for children coverage for the Vision plan
$ 20.00 per month for family coverage for the Vision plan

Companion Term Life Insurance ($5,000):
$ 1.00 per month for any number of dependents covered under the Companion Term Life Insurance

Dependents of current active full-time employees are eligible to be added or dropped during the City’s
annual enrollment period or as defined by law. All dependent coverage will be subject to the then terms
and conditions of the City’s benefit package being offered to dependents and the terms and conditions
of the insurance policy or policies of the then insurance provider.

Employees who select medical coverage under the BlueCross BlueShield HSA plan will forfeit all other
benefits referred to herein, but will receive the following amounts deposited each payroll period into
their Health Saving Account (hereinafter referred to as “HSA" account).

$1,800 annualize for active full-time employee coverage only

$2,160 annualized for active full-time employee and spouse coverage
$2,100 annualized for active full-time employce and children coverage
$2,220 annualized for active full-time employec and family coverage

Spouses of active full-time employees who are eligible for Health Insurance Benefits and/or Dental,
Vision and Term Life with their employer(s), regardless of coverage limits or conditions, must select
and obtain coverage under their employer’s plan or plans before they can become eligible for coverage
under any City plan which, if selected, will be secondary insurance.

Effective January 1, 2016, all employees and dependents over the age of 2 years which are covered by
one the City’s Health Insurance Benefits Plans will be entitled to use the employce clinic (if operational).
All covered members who elect to use the clinic must conduct an initial health risk assessment. There
is no charge for members covered by the BCBS PPO Plan. There is a required co-pay for members
covered by the BCBS HSA Plan for non-preventative services as required by law.

Effective January 1, 2016 and thercafter; employees or any dependent of an employee covered by the
City’s Health Insurance Benefits who uses tobacco products shall be subject to a surcharge of $50 per
employee per month. An employee will be subject to this surcharge for the full calendar year if they or
their dependent is a tobacco user during any part of the year. The employee is subject to repay the
employer for this surcharge if they willfully disregard this rule or fail to properly notify employer.

Effective January 1, 2023 and thereafter; plan participants over the age of 18 and who are covered by
the City’s Health Insurance Benefits shall be required to participate in the City’s wellness plan which
requires the participant to undergo an annual Health Risk Assessment administered by a provider with
whom the City contracts or the equivalent of same by participant's primary care provider, within the plan
year. Plan participants over the age of 18 who fail to undergo a Health Risk Assessment shall be charged
a $50 per month surcharge in addition to the plan premium.
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Effective January 1, 2017 and thereafter; active full-time employees covered by the City’s Health
Insurance Benefits shall be eligible for a City paid subsidy of $5 per month for individual monthly dues
and $10 per month for family dues participation at the Orangeburg YMCA. Employees must agree to
pay the YMCA dues through payroll deduction at the time of open enrollment and must maintain
membership for the full calendar year.

Effective January 1, 2023 and thereafter; dental plan participants over the age of 18 and who are covered
by the City’s Health Insurance Benefits shall be required to participate in the City’s wellness plan which
requires the participant to undergo an annual dental assessment administered by a provider with whom
the City contracts or the equivalent of same by participant's primary care provider, within the plan year.
Plan participants over the age of 18 who fail to undergo a Health Risk Assessment shall be charged a
$50 per month surcharge in addition to the plan premium.

_Eligibility for Post-Employment Benefits

Present Active Full Time Employees last hired prior to June 1, 1993
These employees may be eligible for the continuation of Health Insurance Benefits and Dental and

Vision insurance coverage if they meet one of the following:

The employee has 15 years employment with the City and is over age 65.

The employee has 20 years employment with the City and is over age 60.

The employee has 25 years employment with the City.

The employee has 25 years employment with the City Department of Public Safety.

The employee has 28 years of service under the SC Retirement System; with at least 15 years
of continuous employment with the City.

f The employee has 25 years of service under the SC Police Retirement System; with at least
15 years of continuous employment with the City.

oo TR

Present Active Full Time Employees last hired on or after June 1, 1993 and before January 1, 2010
These employees may retire with the City and be eligible for continuation of Health Insurance Benefits
and Dental and Vision if an employee meets the following condition.

a. The employee works 25 years for the City.

State of South Carolina TERI Retirement Program
Years of employment with the City while participating in the TERI program are included in employee
tenure calculation for Post-Employment Benefits eligibility.

Active Full Time Employees Retired under the SC Retirement System or SC Police Retirement System
Total years of City employment of an active full-time employee who has retired under either the SC
Retirement System or the SC Police Retirement System are included in employee tenure calculation for

Post-Employment Benefits eligibility.

Retirees with Post-Employment Benefits

Retiree Insurance

The following benefits are not available to retirees who during employment with the City, ever made an
clection to the HSA Plan. The City will pay the entire cost of a retired employee’s Health Insurance
Benefits being provided active full-time employees of the City once the retired employee reaches the
age of 60 and until the employee reaches the age of 65. Prior to reaching the age of 60, the employee
must pay the full premium and cost of his or her Health Insurance Benefits being provided as an active
full-time employee of the City. Retirees of the City will be allowed to participate in Dental and Vision
insurance of the City if permitted by the insurance provider and provided the retired employee pays the
full premium and cost of coverage.

Retirees over the age of 65 and/or their spouses over the age of 65 are eligible to receive any enhanced
Medicare or Medicare supplemental plan being provided by the City. The City will pay up to $100 per
month towards an HRA for the retirec to be used for insurance coverage and/or for HRA approved
medical expenses for the Retiree and /or spouse. The above City contributions are capped as of January
1,2013. The City contribution of $100 per month ends upon the death of the retired employe, however,
the spouse may elect to remain on the enhanced Medicare or Medicare supplemental plan being provided
by the City with the spouse responsible for paying the entire cost thereof.

The Retirees under the age of 65 are also eligible for the continuation of Health Insurance Benefits and
Dental and Vision for dependents. The retiree will be responsible for the entire cost of the Health
Insurance Benefits dependent coverage and the entire cost of the Dental and Vision retiree and dependent
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coverage. Once the retiree attains the age of 65 years, the retiree may continue Dental and Vision
coverage for both the retiree and dependents, but must pay the entire cost of any such coverage.

A Retiree must elect coverage at the time of retirement. Failure to make an election for available retiree,
spouse or dependent coverage upon retirement shall constitute a waiver and forfeiture of all retiree
Health Insurance Benefits, including Dental and Vision insurance provided by the City.

Retirees (excluding TERI employees) returning to full time employment with the City will be required
to pay fifty (50} percent of premiums for employee coverage of Health Insurance Benefits, dental and
vision insurance regardless of age of employee or other terms previously expressed in this paragraph.

Once a retiree attains the age of 65 and is no longer covered by the Group PPO Plan, the retiree’s covered
dependent(s) no longer qualify for Health Insurance Coverage other than Dental and or Vision benefits.

. Spouses of Deceased Retirees

Spouses of deceased retirees, who are receiving Group PPO Health Insurance Benefits from the City at
the death of a retiree, may continue the insurance coverage then in existence, and shall continue up to
the age ot 65 and shall pay the required premium while covered.

Retirees with No Post-Employments Benefits

Employees hired on or after January 1. 2010

These employees upon retirement or termination will not be provided and may not continue any benefits
referred to herein, including without limitation, Health Insurance Benefits, and Dental, Vision and Term
Life.

Election to HSA Plans

Current active full-time employees who elect to be covered under a City’s HSA medical insurance
coverage waive any future rights to be eligible for any benefits referred to herein, including without
limitation, Health Insurance Benefits and Dental, Vision and Term Life wupon termination of or
retirement from employment. However, an employee may return to coverage under the standard PPO
plan, however all post-employment benefits remain forfeited and shall not be reinstated.

Spouse & Dependents. over 65, of Active Full Time Employees, Who Would Qualify as a Dependent

Spouse and Dependents, over the age of 65, of active full-time employees are eligible for the standard
dependent PPO insurance plan or the Medicare Advantage Plus plan. Spouses and dependents shall be
subject to the same restriction for spousc cligibility referred to above if coverage is available at their
place of work. '

Active Full Time Employees on FMLA Leave or Long-Term Disability

The City will continue to pay the monthly health and dental insurance cost of an employee who is placed
on long-term disability or Family Medical Leave for a period of three (3) months following the last
month worked. Upon expiration of three (3) month the employee has the option of continuing health
and/or dental coverage (COBRA) at his own expense for a period of 18 months or up to 29 months (if
totally disabled as defined by the Social Security Administration). COBRA coverage ceases once the
employee becomes cligible for Medicare or Medicaid.

Dependent medical, dental, vision and life insurance shall remain in force on dependents for a period of
up to three (3) months starting with the month following the last month worked by the employee. The
City will continue to pay the same portion of the dependent coverage in effect while the employee was
an active full-time employee of the City. The employee will continue to pay his portion of the premivm
for dependent coverage. Dependents will have the same option as an employee of continuing coverage
under COBRA after this three-month period.

The employee or dependent must make arrangements for the payment of the employce’s portion of the
health insurance benefits premiums for the three-month period to be paid weekly, semi-monthly, or

monthly.

+ If COBRA is elected after this three-month period, employee will make full premium payments
the first of each month, payable to the City.
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