: Mayor Butlex presented a Proclamatlon to

Citly Council Minutes
December 6, 2622

Orangeburg City Council held its regularly scheduled meeting on Tuesday, December 6, 2022, at
6:00 PM with Mayor Michael C. Butler presiding,

PRESENT:

Michael C, Butler, Mayor

Dr, Kalu Kalu, Mayor Pro Tem
Bema.rd Haiire

Je_rry Hannah

L. Zimmerman Keitt

Sandra P. Knotts

Richard F. Stroman

A thotion was made by Councilmember Stroman, seconded by Councilmember Keitt to approve
the November 15, 2022, City Councl.l minwes. The motibn was unanimously approved.

Mayor Butler recognized “Canng” as 1.hc December 2022 Orangcburg_ County Community of
Character traxt

M.r Henry Dyson, New Pcrspccl:wes Medlq made an appearanoe before Council. He stated, “I am
rcpresanhng the Board of Dlroctors and I am standing ih for Mr. Harvey Elwood, 93.7 WOCS
(Orangeburg Commumty Station). ‘The Board meets petiodically;to discuss ways we can improve

- out services, ‘We know the Cityhas funds ey periodically distribute, We would love to continue

to work with you and hopefully represent the Clty of Orangeburg and the good, positive things
that you are doing.”

" “Mayor Butler stated, “Mr. D_ysoﬁ,‘ please send Council'a budget, the amount requested and a

suim:nary of how it would serve the entire ¢ity of Orangeburg.”

: , William Green for his volmteer contributions to
the community. '

City Administeator Sidney Evering addressed Council to annotince Mrs. Theresa Williams, Human
-Resources Director as the City of Orangeburg Employee of the Year and introduced Mr. Anthony

o DPS Chiéf Charles Austin add:essed Coutioil concernth tipd11 Imtlatlve He stated, “T am happy
10 announté dur new tip411 dpp. It will allow citizens to call in anonymous tips. One of the

innpvative piirts of this app is. fhiat it will allow our officers to contaét citizens and establish a one-
to'ohe ongoing conversation. The Orangéburg Department of Public Safety (ODPS) tip411 app

_ is free from the app store. This will be anasset as it relates to ongoing efforts to deter criminal

activity in our City. For those persons do not have smart phones, you can simply dial 847-
411, begin the tip information with the keyTrord ODPS and then type n the tip.”

- - Assistant City Administrator Singh addmsed Council. He stated, “We have a couple of items that

we will present one at a time. We have [some property owners hete who may want to make

“comments about their property. If an item passes to second reading, we will have public hearings.

The first item is the First Reading of an Ordinance to approve annexation of properties located at
100 University Village Drive and 400 University Drive TMS # 0173-11-06-001.000 and TMS#

"~ 0173-08-16-004.000, There is no one here with the Foundation tonight.”

Mayor Butler stated, “We need you to laborate on this please and how it came abo

Assistant City Administrator Singh nded, “The South Carolina State Foundation is &
foundation for stadent housing outside of the University which is located just outside of campus.
It is a foondation formed with South lina State with a separate foundation borrd that
requested to be annexed into the City. In the Planning Commission mimutes in the back of your
packet, the representative indicated that one of the biggest interests was for police protection. We
always provide a Cost Benefit Analysis for every property we annex as it is a requirement. When

i
1
'
'
i

3205




3206

someone annexes into the City, water and sewer rates are reduced to half of what they were before.
In this case, there is a significant savings to University Village for their water and sewer rates, and
fire contract. That is something that we need to point out to Council. The benefit for the City is
this provides a conduit point where we are crossing the bypass to be able to annex other areas. It
is a connect for that, but Staff and the Planning Commission wanted to point out the Cost Benefit
Analysis. Chief Austin, do we havc a mnnber or an idea of what the cost would be for additional
officers?”

Chidef Charles Austin responded, “We estimate that it would cost us approximately $320,624 for
four additional officers and $402,800 for five additional officers depending on which of those
mirnbers we choose.”

Mayor Butler asked, “This is a private foundation. We will not get any taxes from annexing
them?”

Assistant City Administrator Singh. responded, “Correct. Cumently the County does not receive
taxes. 1 think we may want Council to consider allowing us to take additional time by tabling this
so we can give Council more material with what Chief said at $300,000 and then the cost benefit
is about $35,000.” .

Mayor Butler stated, “The benefit for the Clty is this will give us annexing room, but we must also
look at the ﬁnancml cost. Isuggestifi it, 1s okay with Council that we table this and investigate it
more. ” 'E ) ‘ s

A motion;was made by Councilmember Stroman, seconded by Mayor Pro Tem Kalu to table the
Flrst Rcadmg of an Ordinance to approve the annexation of propetties located at 100 University
Village Drive and 400 University Village Drive, TM8# (173-11-06-001.000 and TMS# 0173-08-
16-004.000. 'The motion was approved 6-1. Councilmember Haire opposed.

Councilmember Haire asked, “If this passes, will it bring our City resident numbers _up?.”
Asiistant City Administrator Sifighi rosponded, “Yes.”

Chiinciliveiber Haire asked, “We get fedoral funding based on our population in the City?”
Assistant City Administrator Slhéﬁ respohded “It does help at census time which is in about eight

years. Council and Mr, Evering’s directive is looking at expanding the City, This will be
something that will come up every time we discuss annexation. We will provide you cost benefits

- and you aré exactly right in that annexation is not automatic and it is not one way. It is a benefit

to the people dsking to be annexed as wéll as for the taxpayers.”

Mayor Butler stated, “1 think we need to investigate it. We have been trying to get across the
bypass, the annex needs to be investigated more.”

Assistant City Administrator Singh addressed Council concerning an Ordinance to approve Zoning

District Map change from A-1 Residential Single-Unit to A-2 Residential Multi-Unit for property

located at 1700 Hillsboro Road. He stated, “T provided a document at each of your desks from the
_gentleman that owns the property. He is present tonight so T will yield to him for five minutes.”

~Mr. Guri Sandhu, 1148 Barfield Street, Charleston, stated, “T would like to put four upscale

apartment buildings there with four units in each building totaling 16 units. All City utilities are

. _there, gas, water, and sewer. You have before you a traffic study in terms of the amount of traffic,
~ ~ninoff, all the questions that probably pertain to when you develop 1.3 acres. I think this would

be a viable project. 1 am willing to answer any guestions you may have in terms of amenities,
aesthetics, and how the properties will look on the outside and blending in with the existing

" properties. There is talk of possibly brick, possibly hardy plank. Rentals are probably looking at

$975 to $1400 or $1500. We are planning something a little higher end in that area.”

Mayor Pro Tem Kalu asked, “There is a subdivision on the right side of Chestnut where a lot of
houses are being built. If you build 16 units across Chestnut Street, there is going to be an increase
in traffic. Ido not know when you did your last study. You notice there is a lot of traffic around
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that area, and we have a lot of senior citizenis living within that subdivision. Do you think building
. 16, units will have a very negative imipact on the safety of the citizens living around that area?”

Mr. Sandhiu responded, “1700 Hillsboro'Road 15 at the'last part of Hillsboto Road all the way to
the end ﬁg]:llt after you pass Litile Sﬁeet on the left. Just to use your example, The Orchard which
is located aniother 400 feet up a5 you are going back toward Broughton Street on the left, I think
they have six houses in there. If they were to build that subdivision out, there would be an increase
- there as well. I think the majority of the traffic that you are speaking of is the intetsection of
Chestnut Street and Columbia Road. This parcel is at the end of Hillshoro Road, They would
come out of this development, make 2 left and at the stop sign, they go straight or make a right,
There would be no right-side traffic because it dead ends there. That is 16 units, you figure two-
bedroom apartments, so double that for 32. People will have guests, but in terms of traffic flow in
and out of there continuously, I do not think it wonld be anything like what it would take place
down at Hillsboro Road and Broughton Street or particuilarly in the morning time when people are
gétting kids to school, and kids are getting out of school. [ think that traffic pattern may not be as
constant as some of the other areas that surround there.”

. Cotncilmémber Haire asked, “Mr, Sin'gh, if I am not mistaken, you had oppositions from the
neighbors?”

Assistant City Administrator; Singh responded, “Reflected in the minutes, there were
approximately 25-26 people present at the Planning Commission meeting that came from the entire
area of Hillsboro Road and spoke of similar concerns about traffic and density that was all in
opposition for the planned devélopment. The actual land area that Mr. Sandhu is looking at can
také up to 17 units total in terms of size of the land, but to Mr. Haire’s point, there were quite a
few community members that had concerns.”

Coﬁncilniczpber Stroman aisked, “What was the Planming Commission’s decision?”

Ass:istantl C1ty Administrator Singh ' responded, “The Plamning Commission made a
recommendation to Council to deny the réquest for rezoning.”

Mayor Butler stated, “T think if'it pleaseé ‘the Cf)uncll, we need to table this and look into it more
bBefore wevote.” ‘ X '
éﬁunci]n{étnber Stroman stated, 4 think we should support the Planning Commission on this
decision. How big a piece of property is.it?” ‘ \

ASSIStaﬂt ,éity Administrator Singh responded, “1.3 acres.”

A E_Emtion‘ was made by Councijmei_nbcr{su'omaﬁ, seconded by Councilmember Haire to deny an
Ordinance to. approve a Zohing Distriet Map.change from A-1 Residential Single-Unit to A-2
Residential Multi-Unit for property located at 1700 Hillsboto Road. The motion was approved
6-1. Councilmember Keitt opposed.

Assistant City Administrator Singh addressed Council concerning First Reading of an Ordinance

to approve a Zoning District Map change from A-1. Residential to Office-Institutional for

properties located at 1090 St Matthews Road, TMS# 0173-05-05-001.000, 1070 St. Matthews

. Road, TMS# 0173-05-05-015.000, and 1080 St. Matthews Road, TMS# 0173-05-05-016.000. He
" stated, “I will yield fo the representative from his group making the request for five minutes.”

Mr. Randy Shuler stated, “My wife Glenda owns ‘one of the properties located at 1080 St
" “Matthews ‘Road, -'We have been before the Planning Commission before for zoning request
changes. 'We havedecided to request zoning change to O- Office Institutional which the Planning
‘Commission approved a few weeks ago. Iam here tonight to ask for your support to approve this.”

Absistant City Administrator Singh stated, “These propertics have been presentéd to Council
before. They are located across from GrandSouth Bank on St. Matthews Road. -Previously the
property owners had requested commercial. From g standpoint of application request, if an
- individual requests commercial again, they must wait a year based on our Ordinance. If they
request a different zoning, they can request carlier. We have talked about these three properties
from a planning standpoint with our planner, John Ford, who completed the City Comprehensive
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Plan. Currently, there are O-I uses in thit area with the CPM Bank and other office spaces, O-I
is ore consistent for what is there. The position is that at some pomt probably thete would be a
change there and basically conform with what is in place as an O-I zoning setting but also ensuring
there is buﬂ‘enng »

Councllmember Haire stated, “Y’ou sald, it is consistent with what is there. Currently there is
residential there. The residential area more than outnrabers the O-I zomng in that area. Wehave
had: this group to come before Council for a different type of rezoning request. If we start with
one or twd here, it will “kil}” that neighborhood eventua]ly I am opposed to “killing” a residential
area, so I m againstit” ,

A motion wa’s made by Councilmémber Keitt, seconded by Mayor Pro Tem Kalu to approve the
First Reading of an Ordinance to approve a Zoning district Map change from A-1 Residential to
O-1 Office-Institutional for properties located at 1090 St. Matthews Road, 1070 St. Matthews Road
md 1080 St. Matthews Road, also known as TMS# 0173-05005-001.000, TMS# 0173-05-035-
015.000, and TMS# 0173-05-05-016.000. 'The motion was approved 4-3. Councilmembers
Hannah,) Knoﬁs and Haire-opposed.

Councilmember Stroman asked, “When Coutcil turned it down last time for commercial, the City

spent $20,000 - §$25,000 for & study to present a recommendation. What was the
recommendatlon »

Asmstant City Administrator Smgh stated, “The recommendation was at some point that it would
most hkely become O-1 over thic years, It has been the tradition of Council to protect residential
property in the City. This is what Councilmember Haire was referring to. Again, there is
acknowledgement that St. ‘Matthews Road is a busy road. You have some houses that are on a
busy road. Again, that is a Plamming Commission and Council decision. From the Land Use and
Staff, we.are acknowledging that at some point it is probably inevitable. Depending on the decision
of Council will be when it will happen. This is what planning and comprehensive planning is
dbout which is to be thoughtful and have deep consideration before making decisions becanse
those decisions affect multiple people in multiple wuys.”

Counmlmen‘aber Keitt stated, "'I"he,‘PIanning Commission has approved this several times.”

) Counmlmembcr Hannah stated, “Just a few moments ago, Council denied a zoning map change
“that T guess would be residential for-apartments, for the mmple reason of traffic. But then, we are

allovmg this to come in and triffic was not mention

o __Asmstalit City Administrator Singh addressed Courncil concerning First Reading of an Ordinance

" to consider an amendment to the City of Orangeburg Zoning Ordinance proposed to modify and

gxpand the definition and requrrements of Article 24-4.1a.6.: B-2, Central Business District. He

- stated, “I wanit to make sure we iro clear on this item. It goes toward the goals and progress in our
-downtown corridor as well as Railroad Corner. This will allow loft or overhead apartments for
- the buildings in our Business District. It will also allow bars and restanrants in our Business
District as well as Railroad Comer. We have looked at the Central Business District and ovcrlay '

district and we may be looking at making a few changes to that at some point.”

Councilmember Hannah asked “What you stated doing is trendy, now, correct? Isn’t this what

the citizens are asking for?

Assistant City Administrator Singh stated, “That is correct. This will allow brew pubs or

. .. restaurants with a brewery type setting. It is focusing on what we are looking at for our entire
-~ -cormdor. ¥t is something that we needed to do not ]ust for Railroad Comner, but for our downtown,

It is also livability.”

.- Councilmember Haire stated, “1 have an unreadiness and maybe the attorney can answer this. The

area that wo are talking about is Russell and Boulevard Streets. Presently, there are a few churches
inthe area. Tknow there is a state law, How doos that work with what is being proposed?”

Assistant City Administrator Singh stated, “Tt should work fine. Orangeburg was the start of a
change to that law. The regulations were basically if the church was within 500 feet, you coxld
not do anything. Our legislative deleganon got that changed to allow something to be located




within proximity if the church agrees to it. So, we do not have that problem now as well as
statewide.”

A motion was made by Councilmember Keitt, seconded by Mayor Pro Tem Kalu to approve the
First Reading of an Ordinance to consider an amendment to the City of Orangeburg Zoning
Ordinance proposed to modify and expand the definition and requirements of Article 24-4.1a.6:
B-2, Central Business District. The motion was unanimously approved.

A motion was made by Councilmember Stroman, seconded by Councilmember Keitt to go into
Executive Session Personnel Matter a, Performance Evaluation Discussion — Department of Public
Utilities Manager -8.C. Code Sec. 30-4-70(2)(1) and b. Department of Public Safety — City
Grievance Committee Findings S.C. Code Sec. 30-4-70(a)(1), Legal Matters a. Legal advice
related to a pending, threatened, or potential claim or other matters covered by the attorney-client
privilege, settlement of legal claims, or the position of the public agency in other adversary
situations involving the assertion against the agency of a claim regarding the DPU Operations
Center construction. S.C. Code Sec. 30-4-70(a)(2) and b. Discussion of negotiations incident to
proposed contractual arrangements and/or the receipt of legal advice where the legal advice relates
to a pending, threatened, or potential claim or other matters covered by the attorney-client
privilege, settlement of legal claims, or the position of the public agency in other adversary
sitnations involving the assertion against the agency of a claim — Town of Norway. S.C. Code
Sec. 30-4-70(a)(2) and Contractual Matter a. Negotiations of proposed contractual arrangements-
Health Insurance — S.C. Code Sec. 30-4-70 (a)(2). The motion was unanimously approved.

A motion was made by Councilmember Keitt, seconded by Councilmember Stroman to Return to
Open Session. The motion was unanimously approved. Mayor Pro Tem Kalu was not present for
the vote.

A motion was made by Councilmember Knotts, seconded by Councilmember Stroman to approve
a Resolution to adopt Health Insurance Benefits for the Employees of the City of Orangeburg
effective January 1, 2023, and repealing any conflicting Resolution or Ordinance. The motion was
unanimously approved. Mayor Pro Tem Kalu was not present for the vote.

City Administrator Evering addressed Council concerning a Grievance Matter - City of
Orangeburg Department of Public Safety. He stated, “Per the discussion in Executive Session,
there was a Grievance Committee Hearing on November 10, 2022, Council has reviewed the
records from the Committee Hearing. I want to acknowledge that you all were made aware of a
typo in the record and that you have taken that into consideration. You have before you the
recommendation from the committee as well as me for you to consider.”

A motion was made by Councilmember Keitt, seconded by Councilmember Stroman that Council
carefully reviewed the Grievance Committee decision and we as Council have received the
recommendation and accept the recommendation as a final decision of the Council. The motion
was unanimously approved. Mayor Pro Tem Kalu was not present for the vote.

A motion was made by Councilmember Hannah, seconded by Councilmember Keitt to adjourn.
The motion was unanimously approved. Mayor Pro Tem Kalu was not present for the vote.

Respectfully submitted,

Lol mbasel
Linda McDaniel
City Clerk
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RESOLUTION

A RESOLUTION TO ADOPT HEALTH INSURANCE BENEFITS FOR THE
EMPLOYEES OF THE CITY OF ORANGEBURG EFFECTIVE JANUARY 1,
2023 AND REPEALING ANY CONFLICTING RESOLUTION OR
ORDINANCE

WHEREAS, by Resolution of the Orangeburg City Council dated December 13, 2021 certain
retirement and health insurance benefits of City employees were adopted; and

WHEREAS, the City by said Resolution retained and reserved the right to review, amend or change
said benefits, with or without cause; and

WHEREAS, City Council has reviewed its present benefits and finds it is not presently necessary to
amend or change the present health insurance benefits provided its employees and retirees, but
reserves its rights to review, amend, discontinue, abolish or change said benefits in the future, with
or without cause.

NOW THEREFORE BE IT RESOLVED, by City Council duly assembled this 6™ day of
December, 2022, that subject to the City’s right in its discretion to amend, change, discontinue or
abolish in whole or in part, the conditions, qualifications and requirements of all past, present and
future employees of the City of Orangeburg, including retired and disabled employees of said City,
(hereinafter referred to as “employees™) as of January 1, 2023 to obtain health insurance benefits from
the City are set forth and shown on Exhibit A attached hereto and made a part hereof by reference.
The rates, benefits and conditions ‘of eligibility as referenced therein shall be prospective and not
retroactive. Said health insurance benefits shall be continuously reviewed and may be amended,
changed, discontinued or abolished after each review.

BE IT FURTHER RESOLVED, that regardless of any prior review the health insurance benefits of
employees shall be defined, revised, reviewed, established and adopted annually by reselution of the
City of Orangeburg and its Department of Public Utilities.

BE IT FURTHER RESOLVED, that any amendment, change, discontinuation or abolishment shall
be effective upon adoption by City Council and notice of same after adoption shall be provided to
employees within forty-five (45) days after adoption.

The City of Orangeburg is committed to reviewing its personnel policies and procedures and its health
insurance benefits as needed. Accordingly, the policies and benefits of employees are subject to
review, amendment, change or abolishment at any time, at the discretion of City Council; thus benefits
may be increased, decreased or abolished at any time, with or without cause.

Any term, condition or limitation contained in any existing ordinance or resolution in conflict with
this Resolution is repealed in its entirety.

RESOLVED BY City Council duly assembled this 6 day of December, 2022.

(\%,, i a&% Mf’d

' '{%&L\‘L & &A(bxw\ﬁ.ﬂ——

MEMBERS OF COUNCIL

ATTEST

Y!i A In BZ’“H (

CITY CLERK
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The mthm beneﬁts may be mcreased,adecr,easedﬂr abohshed .at any tlme; Wlth or
without cause : e N TR
Definitions: T costwen T R
‘“Dentnl and Térm L1fez’ eollectivelyand mdmdually, is defined as the insurance benefits provided by
the City of bmngeburg and -adminjstered by;BlueCross ‘BlueShield: (BCBS):-of South: Carolina and
Compagion Life: “Vision™ coverage will beradnumstered throughPhysicians Eye Cate (PEP).

“Employees” are defined as all Clty of Orangéburg ernployces mcluding employees of the Depaitment
of Public Utilities..

“Dependent” isidefined as.an. individual who is:an. employee 8 spouse Is.a;; lawﬁ.l.l Spouse;or;.a. former
spouse wha is reqitired to be coveéred by.a divorce decree. Dependent is also defined as an employee’s
child:.Is a child under the age of 26 whwh includes a natural child, adopted child, foster child, stepchild,
or child for whom! an,employ‘ee has custody orlegal giardianship wiless child has' otliér federal or state
insuirance coverage: ‘The: tertd “Child” alss iticludes!ah- itibapacitated dependent, a child“who is on a
meédically, necwsa:ty léhve’ of absende, & child'ef divoteed o divoriity eﬁplojree who, undéta qualified
medical child' snpport orfier,: has & right'to’ “darsil indér the employer’s Brotip Kedlth plin: The terin
- “child” dolés, ndfihtlide ttie ,spoust ainéligible:cliild.  Under the. Patienit Protection and Affordable
Care! Act ahf’l thte, Hea]&l\vaerag& ail; Ahé ‘Bdueition Recondiliation Act, child does notinclude an
mdavidual v\rho 1s eligible for ét]iér emplo sponsored:. coverage.if -the . group Thealth. plan-is.
grandfathered p’lan begummg for pIan yearsi)efor ¥ anuary 1 20 15

“Health Iﬂsm‘ance BeneﬁtS” ’ oy cal 'hospltahzanon‘ ‘and prwcnpt:lon drug*beneﬁts
available toactive full-time emp'loy&esqoﬂithehcﬂy-;and sprovided -by the-City.of Orangebwurg and
' admmlstcred by insurance prowders under confract with the City.

«1500. HSA™ pléﬁ"ié"lhc dodz Pfefe::ea‘mﬁe*man HDHP admiistered"by BlueCross Blueshield of
_South;C&mhna.; TS IR R T A
5007 PPOYpisk Is-the 2007  Prefitcest Bfue Bis,  dmiristored. by BlueCross BlueShleld of South
Ca:rolma. K ; ;

; "I‘ERI” iy 'deﬁned" Jasﬂle*Teachar dehnpl 'yéf‘ﬂIﬂéenﬁVe P‘mgram adim.mstered bythe South Ca:ohna
Refitement Systent .=, 81 - -

'AcﬁVeEmplo!ees {;»7-:. - ( gy

“City”y will, prov1dc .medical,, hosp1tallzahon,
'fS ,000) 1 te.rm life insurance td; aotive, full-time
employees (ds deﬁncd within the Personnel” d’booli) w1th 100% of the: premunns paid’by.the City.
The insurance is offered fhrough providers chosehiby/the City, New fil ime employees are cliible to
be covired at fhie beginning of the month fbllowmgSU da,ys ‘of. Sontinous cm;ploymcnt. Teiminated
employeés are only covered unil their last day ‘of employmetit, Covincilmeriibers, City Administrator,
Manager of the Department of Public Utilities, and the City Attorney are considered active full-time
employeés for - purposes of quahfjnng for health m,sur‘ance bencﬁts _ .

- D'mdcntso‘ActlveFu]l ime Fmployees - - Wl e
‘Dependents, as defined'by: the. mmnmwaem are ehgible for ﬂependeiit Health Insurance Benefits,
with the City contributing up to-the- following-dollar amounts towardsithe: premium -costs and the

"The Clty of Orangebi (hcregnfli’ﬁer ,refen’edAto as

presetiption drug dehtal-and. wmomihsxﬁ'ziﬂ“

"~ employes paying all additional costs and premiuns;including any futire: incredses: -

$ 276.93 per mosith for: spouse coverage:for-the BUBS. 500 PPO plan:- .
© §241.00 per motith for spouse coverage for the BOBS 1500 HSAplant’ . S
" § 191.81:pet. monthfor-children: -coverapeforthe BCBS.500/RPO:plan. S
$.166.90 per-month for-children:coverhge for the BCBS: 1JGO~HSWpIBn s o
$ 383.02 per month for family coverage for the BCBS 500 PPO plan. = . vw' . = -~ SRRt
$ 333.26 per month for fam11y coverage for the BCBS 1500 HSA plan

. The above C1ty t:ontn"btmons tor the‘depandent pothcn»df the pretnnm:arercapped as- df.‘r anuary 1, 2@13

4t
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Dependcnt Dcnta.l Vision and GompanioniTermsEife. ($’53900 fifisirance may be obtained with the
employec paying 100% of the premiutn cost. : ependents ofnew amployecs are eligible to be covered
at the beginning of the month-fellopyng 30:daysiof confinuous employment of the employce. Dental and
Vision for dependents of tennmatea.'emp‘ Oyeesiareionly ;1'1111:11 their last day of employment of
the employee. Dependent: premiums for’ Den . Gmpan
.are as follows: - '

Dental: |
$:35.00 per monthfor spomemveragefontheaﬁental{plan o

$ 45.00 per month:for children coverage-for the: Derital plan
$ 81.00 per month for family coverage forthe Diental plan )

Vision: | e ot i 4 B e
$10.00:per month:for spéuse covcrageﬁf‘or "the \z’ismmplan' i
$ 12.00 permonth:for;cliildren coveragesforthe Vision:plan.: -
$ 20.00 per month for. fa.m:ly ooverage for the Vmon_, plan

¥

Companion Term Life Insuranoe ($5,000):

$ 1.00 pcrmnnth fm;any*numben of depcﬂdents »wmed‘undarthe Compamon Tctm £1fe Insurance

Employees who. select medlcal}coverage underﬂréiBl 0 S Arpl
other benefits referredifo herein, but will: :recmvesﬂiefa’llovvmgmmounts depcmted %marterly mto their
Health Saving Account: (hﬁremaﬁcrre‘farrad toas HSA" acoount) : :

$150 per month for active ﬁJll-tlme employee coverage‘ o::ly

$180 per month for active full-time employee and spouse coverage

$175 per month for active;foll-time employee and; chﬁdremooverage QTSI
$185 pcr month foractive full-time: cmplcryec:and‘fmnﬂymveragc (NS 2o

Spouses of actwe full-time rem}ploye&s Who me ehgil?l for H ; Insmmcq Bencﬁts a.ud/or Dental
Vision and Term Life with their’ cmployer(s), regardl _ covamge Tirgits or conditions,. mast select
and obtain coverage under their.employer’s plan of, - plans before they*can become ehgtble for’ covcrage
under dny Clty plan: wh:c’lj, if selected, will befsecondarymsurance L
" Effective J. anuary 1, 2016, a}l employees;and;dg ﬂndeuts v,cr tht: age q£2.,yea:§ thhfg;‘e covered by |
one the City’s Health Instrance Benefits Plans witlbe et ed.*lo use the ‘employes cimlgﬁ(:lfmpcrat[onal)
. All covered members who elect to use the clinic must; conduet: an ‘initial heglth risk” assesément ‘There
: .. is 1o charge for members covered by the BCBS 500 PPO Plan There ista reqmredca-pay‘f?r mcl.jnbcrs
“covered by the BCBS 1500 TISA Plan for non~preventat1ve scrhccs a8 reqplred‘by

employee per- month. ¥
their depéndent if 4 tobacob" st urmg any part B
employer forthis’ surc‘harge‘if i e)fmlffuﬂy djsfeg‘ d

the Clty s Health Insurance Bmeﬁts sha"]i /G
““téquires the patticipant to undergo an annual Hmlfh Rlsk Assessmeir ﬂdll'llﬂlsfeted"b
. whom the. Cxty contr,acts nnthe eqtnvalmﬁof .same by pm:twl‘ t_J S

a pmuder with
mﬁm@the;plan

Effective Jauary 1, 2017 and thereafter; acnv.e,ﬁ:llltm:mgngloyee&
“Insurance Benefits shall be ehgiblefoﬁa G}ty‘pmd ifi % 5“ qg:g_mon

pay the YMCA dues thmughfpaynmﬂli‘déduqliongat“ &
membership for the full calendar year. 5 ..

Effective January 1, 2023 and thereaﬂer;’ denfai pfan pérticip oy
by the City’s Healthidnsurance. Bencﬁtsshallﬁbefeqwred topattlc;‘ i athe‘Cxty’,SWcIlna;splan W}*Jzuch :

requires the participant to undergo an anpual dentalasscssmmt "stered byapmwder Wlth whom .
PageZofil - *g‘ ) . f L

::\Il "'|i!.‘ IR RIS

ﬂle age of 18 and Who are cqvered '

;




. Thie ollowing Héndts are'tiot avadl

"o dgeof

- full pemivgy and:cost Of coverage.

P
%

“the City ciohh'ad.ts or the equivalent: of sz:m:'\é by participant's primary care provider, within the plan year.
Plan participanti-over the age of 18 who il to undergo & Iealth Risk Assessment shall be charged a
$50 per month! sur?harge in.dddition to the¢'plan premium. -

 Presknt Active'Full Tiine Eriployees lhst hitdd prior to Jane 1, 1993

These cmployéesiritay Be-elipivle for“thé. cohtilnation-of Hedlth Insurance Bepefits and Dental ari
UL N y PR I TIN RT i L‘.. i . tal d
Visiont instiraf w@eﬁgﬂﬁﬂﬁy&%ﬁ&%%ﬁf%f&ﬂd Wing: -t .
. a The employee has 15 yedrs émploymert with the C1tyand is over age 65.
The employee has;20 years employment with the City and is over age 60.
The employee has 25 yedrs employment with the City.
The employec has 25 years employment withthe, City. Department.of Public-Safety. -
The qn_ployec has 28.years,of service under the SC Retirement System; with at Jeast 15 years
i e - OF contimuous employment wittithe Gity. -~ o Yoo |
g i’mé ‘iployes Hias 25 yédrs of sérvics under itle SCPolice Retiretiient SYsten; with at least
115, yeatt of conlihasus Briplayinent with'the City. ~
P‘z‘es%ﬁ@Acﬁire‘Efull‘Tﬁne Eriiployees lagt']ﬁred ot or after June 1. 1993 and before Jaguary 1, 2010
These empldyees may retire with the'City and be.eligible for continuation of Health Insurance Benefits

1

speg

Kl
1

and Dentaland.Yisionif ah énplogee iedtsithe:following condition. .
! o {Theemploes wofksdSycisoitndictly: = -~ -
A S T [ C T R h Wt - S ; :

T at
. b

17 “u
o ks

RS, " T 2
State bf SouthxCaroiina TERY R etirément Propiath’ .

* Yeats of empldyment with the City whilé'patticipdting in the TER¥ prograrh-are foékided ih-emiployee

tenure calculation for Post:Employmient Benefits. eligibility.

St

i) Db B g TR R
Lt

¥ T ) 0 5. ( 1 3 X .
Totaliiyears :of ‘Cit{etployment:of sty active:fill titiie Employee whio-has retired undericither the SC

Retiiésitent Systentor:the:S({ Police Refiféfient Systéfiiars inétaded in entployes tenure ¢atculation for

Post-Bmiployment Benefifs eligibifity... 47

Retiree Insurance. .. T T
i . i - Ha:&ﬁﬁﬂg%émployhimtﬁth:tﬁﬁﬂity; ever made an
election to the1:508 HS AdPlan, *The Gity willipayithe entire costof aretired employes’s Health Insurance
‘Benefitsibe ’ $ mwdediactym*ﬁllﬂﬁipﬁémﬁlayeesufth& @ity oncethe-tefired-employee reaches the
. -md_.pgiﬁlt'ﬁl;gfﬁﬁp]6&eé?iwcﬁe§}£ﬁe§a’g"e‘:§é£ 655 Priortto.redchiing:thierage 0 60, the &mployee

ley

‘thinst pay the fill premivii and cost of ks or her HealthInsurahce Betibfits beitig provided-ds-an active
full-time employee of the City. Retireos of tlic City, will be allowed to participate in Dental and Vision

insijréiice of the'Cityfipermitted by

2k y.f: ‘m,ée}pm
crgda ol

RPN

viderand provided the xetired: employee pays the

Rqﬁrees'!oi;ér'tﬂé'iage-df 65 -and/or Lﬁleimspnnsw&veﬁth&a gecof:65 areeligible toreceive any. enhanced
Medicare or Medicare supplémental plan being firovided by thie City...Fhe;City will:pay-up. to-$100 per

" phonth towards an HRA for the retitee to be nsed for insutance coveragt-and/or:for HRA ‘dpproved

medical expenses for the Retiree and /or spouse. The above City contributions are capped as of January

271750137 The City contribition of $100;peramonth éndsupon the death ofthe retired-employee, however,

" fhe spouse may elect thtemain onthe'enhariced Medicarsior Medicaresapplemental plan being provided
by the City with the spouse responsible for paying the entire cost thereof.

* “The Retirees under the age of 65 are also eligible for the continuation of Health Insurance Benefits and

" Dental and Vision: for: dependents; The retiree; willsbe.responsible for thesentire costiof the Health

. Insurance Benefits dependent coverage and the entire cost ofithe Dentaland: Vision retiree and dependent

coverage. Once the retiree attains the age of 65 years, the retiree may confinue Dental and Visicn
coverage for both the retiree and dependents, but must pay the entire cost of any such coverage.

‘A Retiree must elect coverage at the time of retitement. Failure to malke an election for available retiree,
spouse or dependent coverage upon fetirement gHall constitute a waiver and forfeitore of all retiree
Health Insurance Benefits, including Dental and Vision insurance provided by the City.

Retirees (excluding TER] employees) returningito. full time employment with the City will be required
to pay fifty (50) percent of premiums for employee coverage of Health Insurance Benefits, dental and
vision insurance regardless of age of empldyee or other terms previousty expressed in this paragraph.
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. Actwe Full Tnne E

Spouses of Deceased Retirees

uﬁ'OBl-fhﬁ Ctty at

Spouscs of deceased Ictn‘ccs ,whol‘ ‘
T: _.qand(sha],l contirme 1p.to

Eitiployeid bired om o alter Tatiis T, 2 ;
These enaployees uponetirement or tmnmatg;m Allziothe:
referrod to herein! incthding withot limitatiof; efﬁfh]ns
Life, )

PIFg ea Lt

Ynotcgmmueany benefits |

Election toHSA Plans et : e .o
Current active full-time employaes w}m uelect‘toﬁbe obvere& urrder*»a*ﬁtﬁa HSAfn‘ledwal ‘ihsurance
coverage waive any future rights to be eligible: for ANY: beneﬁts xeferved to; herem, including without
limitation, Health Insurance Bemefits and. Dentdl, Vision' aﬂdI Term Tife upon iermination, of or
retirement from employment Howu:ver, an employgp retum to: mverage uqdm: the standard, 500

Spouse and. Depeq )
depeudcn,t’SOO PPO.frisuran A Medic; Spot;
be subject'to the same restnctlon for spouse ehgfb].hty referred: to aljﬁ, peitico

' place of wotk.

The C1ty wilt continue to pay the monthiy health and déntal insuran G CO ‘ e ct
-oR- long-tenn dmab]hty ozz»Famﬂy'vMedlcal«Leave fo:sa-spenaiﬁ' rthnee*{ﬁ) months folfevwng 'the Jast

Dependent med.lcal,4 denfnb pn'an hfe;msuran -shaﬁ;r jainin
‘up to three (3) months'starting witht the monthi ful mhgdtﬁelasx Im
C:ty will oontmue to pay ﬂ:e samle pomon ofthe. dependen etage’

fh@ remgioyee* E The
;w e fthe employee was

'rheempm-" ‘o dependintiuist 1
_heaqlth. insurancesbenefits +prez§uumsvfor thesthre@mo
monthly ! : v




